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Time : 2%, Hours] [Max. Marks : 50
Instructions to the candidates:

1) Figures to rightindicate full marks.

2)  All questions are compulsory.

Q1) Solve any five. [10]
a)  Explain contents of personnel file. e [2]

b)  Explain personnel policy & it's types. 2]

c¢) Elaborate theory of notional extension. . : (2]

d) Explain Notice & Circular. >y / / l/ ’ (2]

e) Explain deduction from salary. ! [2]

f)  Define Bonus & it's ellglbllltycnterla | [2]

g) Whatis maximum & mmlmum bonus? [2]

h)  Explain Termination &:dismissal’. 2]

Q2) Solve any two, [10]
a)  Mention the circumstances in which employee is disqualified from
receiving bonus, 5]

b)  Explainimportance of personnel file in human resource administration.|5]

¢) Explainreinstatement in service. [5]

Q3) Solve any one. [10]

a)  Drafta charge sheet against employees for followihg misconduct
"Instigating other employees & working below norms".
OR
b)  Explain various challenges faced by modern personnel Mmanager.
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04) Solve any one. [10]

a)  Explain Human Resource Administration state it's objectives, nature &
scope.

OR

b)  Define personnel policy. Explain the importance & process of drafting
personnel policy.

05) Solve any one.. | [10]

a) Write a\pmmotmh letter promoting an engineer to the post of Sr. engineer.

b) Explam all the six benefits under the Employee s State Insurance Act
1948 N
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1) Draw neat ed dtagram wherever necessary. AN
2) Figure toheright indicate full mark. ,\\’3
3)  All questions are.compulsory. ]
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Q1) Solve any five B [10]
a) Explaln structure of personnel department ;f ’ [2]

b) Explam importance of mamtenar}q\\@f pers\&mel files & records.  [2]

| c) Define gratuity & explain ehglbdlty mlmmum service condition for gratuity.

" d) Explain personnel policy &Ets types [2]
A\ N -'\\

e) Elaborate theory of nogh,al ent\ensmn [2]
f)  What is maximum & mlmmum bonus. [2]{5-:::

NS

g) Explain permanent, paﬂ:@T & total disablement arising out of & in ogrse

of employment. A Q\’ [2]

h)  Explain deductions from salaries. N \f 2]

G ~
Q2) Solve any two S N [10]
AN >

ne
a)  How the compensation calculation is dong‘_:casefof death & disability.
\ [5]

-~ ™\

b) How the gratuity is calculated in case oﬁeﬁrélﬁent & resignation.  [5]

¢) Explainremstatement in service. -~ (5]
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03) Solve any one: {gf [10]
&

a) Explain all the 6 benefits under tli_@;&nployee’s state insurance act 1948,
OR

b) Explain Bonus, apbhcablhljr, ehg1b111ty set on & set-off & disqualification
of bonus under*the payrﬂent of Bonus Act 1965.
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04) Solve any o e% \7 RS [10]
a) Explégt'?‘i“ um’én‘ resource administration. State its objectwes & nature &
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b) Deﬁn% personnel policy. Explain the 1mponancmand process of drafting
persomel policy. N -
N
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Q5) Solve any one: c %?, (\(;-._l“‘ [10]

a) Calculate gratvity total No""gf years Ff gervice=15 years.
Basic + D.A. = Rs. 35<0Q@?pm~

l

OR
b) Calculate minimum & max1mum bonus Basic+D.A =Rs.30 ,000/- p.a
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Instructions to tlz_e‘?a;cdida\lés: :
1) Al@eﬂion"wre compulsory.
2) A'll@ues;iﬁi;'sr carry equal marks.
3) Use oj{?fn?ple calculator is allowed.
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Q1) Answer any five out of Eight (2 marks each) : O?-,,- [10]

a) Explain the importance of persop .l\ﬁles@ecords.
b) Elaborate the theory of notiorﬁf'ré‘;( ens'@ﬁ.

: iy Ty
¢) Explain the term perquisites{ly =~ .

N

d) Explain the concept “Ari’§' ou@ and in the course of” employment.
e) Explain the term forfeiture of gratuity.
f)  Explain the term réiiig;atenfi_it' in service.
g) Explain the standard de(d\ﬁ_?:ﬁons from salary.

h) Explain the concept oﬁ[‘af. ‘QQ
~ &
02) Answer any two out of three (5 marks each) : ~N \‘S\’ [10]
a) Describe the concept of ‘set on and set off’ underiihé\f)a)@\?é}lt of Bonus
~ Act, Y ! \{\ y
b) Differentiate between show cause notice and‘@jf'f:a’rge@leet,
¢) Discuss the elements of compensation. Ail d
= b
> o [10]

Q3) Answer any one (10 marks each) : s
a)  Explain the six benefits under the ESIC Q[q}t,' 1948.

b) Whatis disablement? How the compens\zft{on calculation is done in case
of partial disablement total disablement and death?
PTO.



Q4) Answer any one (10 marks each) : [10]

a) Explain Human Resource Administration. State it’s nature, objectives

and scope. S
b) Draft a “Appointment lettqr“fm the position of “HR Executive” in
“ABC Ltd”.

'\ c\
05) Answer any one (ﬁ&ax@feach) [10]

a) Mr Prak \Worke;d in the organisation, he resigned from organisation.
His las ﬁasm sa‘ﬁry was 14,500 and DA. 9,500. He has completed 14
years.and 10 hSnths of service. Calculate Gratuity payable to him.

b) C@ate m%gmmum and maximum bonus Basic salary = 18,500,

DA = 14 00.
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